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Mid-Year Cadre Focus

This year, the Midrear Cadre Meeting is intended to
provide interdisciplinary teams with an opportunity to:
T consider progress on their capacity building or technical

assistance plans to improve student outcomes in their

state - highlighting any goals/activities that specifically
target students with complex support needs;

T increase their knowledge of effective resources, practices,

and activities that support successful postsecondary
outcomes for students with complex support needs; and

T connect with peers from other states.
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Welcome

Selete Avoke
U.S. Department of Education, OSEP

S NTACT

Meeting Outline & Purpose

Catherine Fowler NTACT
Michael Stoeh- NTACT
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9:00 a.m. — 10:00 a.m.

10:00 a.m. —10:30 a.m.

10:30 a.m. —10:40 a.m.

10:40 a.m. —11:30 a.m.

Agenda

ter on Transition

Cross-system overview - students with complex support needs
* Collaborative presentation from NTACT and Y-TAC
{Kim Osmani, Michael Stoehr)

Team {or table) discussion: What's happening now for students
with complex support needs?

* Teams will review current CBI plans and reflect upon how
the issues discussed in the overview presentation are being
addressed in their state

* Focus on topical areas regarding states’ current strengths
and areas of need (Jennifer Coyle)

Break

Topical area — Assessment and Person-Centered Planning

e Brief introduction of assessment for students with complex
support needs — {Kim Osmani, Michael Stoehr}

* Content presentation — {Mary Morningstar)

e Team reflection/discussion

o NTACT

“‘ National Technical A

11:30 a.m.—12:10 p.m.

12:10 p.m. — 1:00 p.m.

1:00 p.m. —1:50 p.m.

Agenda

er on Transition

Lunch

* Review of upcoming NTACT Events

e Team reflection/ discussion

e First round of barriers & solutions “check-in”

Topical area - Postsecondary Education and Training

e Brief introduction of postsecondary education and training for
students with complex support needs
(Kim Osmani, Michael Stoehr)
Content presentation - (Meg Grigal)

e Team reflection/discussion

Topical area — Employment

e Brief introduction of Employment for students with complex
support needs— (Kim Osmani, Michael Stoehr)
Content presentation — (Ruth Allison, Jacque Hyatt)

e Team reflection/discussion
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1:50 p.m. — 2:00 p.m.

2:00 p.m. —2:50 p.m.

2:50 p.m. —3:45 p.m.

3:45 p.m. —4:45 p.m.

4:45 p.m. — 5:00 p.m.

5:00 p.m.

Agenda

Center on Transition

Break
Topical area — Community Engagement and Self-Care

* Content presentation — (Kim Osmani, Michael Stoehr)
e Team reflection/discussion

Effective practices panel presentation — King County, WA
(Richard Wilson-facilitator)

Next steps: state and local planning — (Jennifer Coyle)

e Follow-up from morning activity

e Utilization of information presented in topical area sessions
e Networking connection with the day’s presenters

Evaluation & wrap-up

State defined alternate diploma group discussion
{Catherine Fowler, Selete Avoke)

Part 1

CrossSystem Overviewg Students
with Complex Support Needs

Kim Osmanct, Y-TAC
Michael Stoeh- NTACT

o, NTACT
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Overview of the Youth Focused Training and
Technical Assistance (TA) Centers

gge NTACT
gg g National Technical Assistance Center on Transition

m Mavigating the Road to Wark

VOCATIONAL REHABILITATION
YOUTH TECHNICAL ASSISTANCE CENTER

The¥¢! / A& F ! d{d 5SLI NILIYSYyld 27
Services Administration (RSA)nded technical assistance center
that is charged with providing State VR agencies and related
rehabilitation and youth service professionals with technical
assistance to help more effectively serve students and youth with
disabilities, including disconnected youth who need to-emgage
with education and/or work, such as those involved in the juvenile
justice system, the foster care system, and other traditionally
underserved and/or isolated youth populations.

e

VOCATIONAL REHABILITATION
YOUTH TECHNICAL ASSISTANCE CENTER

10
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http://www.ncwd-youth.info/

NTACT Team

<
N4/
O INCCHARLOTTE "lEil
UNIVERSITY 1ILTAWECEN

[erge)ideleyy 2020202020200 careerand workforce development

WESTERN THE UNIVERSITY OF

MICHIGAN KANSAS (

UNIVERSITY - @
UCF

UNIVERSITY OF

A PLUS cast of many content experts CENTRAL FLORIDA
A Collaboratively funded by OSEP & RSA

A January 1, 201§ September 30, 2020 m

Agenda

A Who are students and youth with the most
complex needs?

A What are legal considerations and predictors
for successful transition outcomes for students

with complex needs?

A What are barriers to successful outcomes?

A What constitutes a meaningful day?
A How can this information be utilized?

& NTACT
L L 1
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Core Belief:
All people and their
families have the right to

live, love, work, play

and pursue their life

aspirations in their
community.

Who are students and youth with the
most complex needs?

10/23/2019
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Who are students and youth with the most complex needs?
VR Perspective

I Individuals with significant disabilities who has/require

I Severe physical or mental impairment which seriously limits one
or more functional capacities (such as mobility, communication,
selfdirection, interpersonal skills, work tolerance or work skills);

I Multiple vocational services over an extended period of time;
and

T One or more physical or mental disabilities (including specific
learning disability) or another disability or combination of
disabilities determined on the basis of an assessment to
determine eligibility.

I A State VR agency develops criteria for determining an
aAY RA DA Rudit figniieantidicabititg
I Most states define as an individual with three or more functional
limitations, but there are states that only require two.

vu NTACT
Yy

Who are students and youth with the most complex needs?
Education Perspective

Students with disabilities who have/require:
1:1 assistance for all activities of daily living;
Very limited physical and/or mental stamina;
Significant behavior issues;

Limited communication response-glsecond eye
gaze for yes/no answers);

1 Daily required supports from a medically trained
professional; and

1 1:1 supports for social engagement activities.

~
~
~

& NTACT
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Complexity Continuum

I Complexity == 1 Supports

T Communication issuedrequently

i Selfcare issueg almost always

I Intellectual issues often, but not always
idadz GALX Safwaygd @ ai SyYa

17

Important To and Important For

Although supports and needs may change across the lifespan, pursuit and enjoymern]
what is important to the personremains the guiding force.

Real persortentered planning provides an opportunity to guide people through a pro
of discovery to learn what is most important to them, and then partner to create a pla|
supports a clear trajectory toward t hgdg

Important TO Elements of life that are valued by the person and contribute to their
happiness and/or contentment.

Important FOR Needs t hat should be address

Important Important .

. \ MARYLAND
18 To For W Department of Health




Think About Your Students

h Demonstrate diverse skills, strengths, limits, and support
needs

h Multiple system impairments that impact the student,
family, community participation, and severity of associats
health conditions

h Two or more simultaneously occurring impairments

h Supports are usually pervasive and extensive in order to
achieve community living, employment, and salfficiency

Live. Learn. Work. Pl.a_y.

AWhat are critical outcomes for these students?
AWhat are your students?d

AWhat are their parents
daughters?
AThink about the transition to a supported adulthood:
ASupported employment;
ASupported living;
ASupported membership in the community; and
ASupported selétermination.

(@}

20
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Legal Considerations

A The Rehabilitation Act, as amended by WIOA
i WIOA PreEmployment Transition Services
T WIOA- Section 511

employment
A Centers for Medicare and Medicaid Services (G\#8jal Rule
for Home and CommunitBased Settings (HCBS)

21

Legal Considerations

- s
é\ 1. 15% PreETS

1. age appropriate
transition
assessments

1. extended services
for youth

1. Limitations on
subminimum wage
(14c)

22

10/23/2019
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Legal Considerations
@l >

é\ 1. Students shquld be

given the
opportunity to
work in
competitive
integrated
employment first.
2. Services are
received in settRges—
which are
integrated in and
support full access
to the greater
community.

23

Predictors of Successful Outcomes for
Students with Complex Support Needs

A paid employment while attending high school
A vocational skills instruction

A family expectations

A high school completion

A Individualized Education Program (IEP) goals relating

to competitive employment, postsecondary
education/training, and independent living

A seltdetermination
A participating in postsecondary education

24

10/23/2019
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Policy and Practice Recommendations
from a School Perspective

StudentDriven Planning including the family

Collaboration and communication must occur between schools and
communityagencies including data sharing to prevent duplication and
NBRdzy R yOeés NBRdzOS FlIYAfASaQ TS
d23GS8SvyaqQ STFSOGABGSYySaa | yR NBa&L
Special Education law should include wbdsed learning, self
determination, family engagement and benefits/financial planning as
part of transition planning.

Work-based learning, internships, apprenticeships and employer paid
work experience is a priority for all students.

Promote CIE prior to school exit.

Potential Barriers

A Communication challenges

A Oneto-one assistance necessary, staffing capacity issug
A Time and scheduling issues

A Physical ability, limitations

A Family needs/expectations

A Lack of allocation of resources

A Low expectations

ASystems ab2G 2dz2NJ 2206¢3 1 O 2
collaboration/data sharing

A Lack of transportation options

& NTACT
L L 1 ]

10/23/2019
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Meaningful Day

Meaningful Day means individualized access for persons with developmental
disabilities to support their participation in activities and functions of community
life that are desired and chosen by the general population.

¢KS GSNXY aRIFeé¢ R2Sa y2i SEOf dzaAxA @St e
a.m. to 5:00 p.m. on weekdays.

This includes:

purposeful and meaningful work;

substantial and sustained opportunity for optimal health;
selfempowerment and personalized relationships;

skill development and/or maintenance; and

employment, educational, social, and community inclusion activities that are
directly linked to the individual's vision, goals and desired personal outcome

Too J>o T T Do

27

What Makes Life Meaningful?

A Family & friends
A Employment (money & selforth)
A Engagement in community
A A happy home, a sanctuary
A Health
A Choices/options
A Freedom &

Independence

10/23/2019
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How to Live a Meaningful Life:
10 Inspiring Ideas to Find Meaning

YY26 6KIGQa AYLRNI I-m
Pursue your passion :x,’memmg_ =

5A4020S8N) 82dzNJ t AFSQ
Be selfaware o

Focus I i
Spend money on people more than things

Live with compassion

Find a way to give back

. Simplify your life

10. Set daily goals

©CoNTrWNE

David Lokehttps://www.lifehack.org/articles/lifestyle/1@waysto-live-a-more-
meaningfullife.html

Inclusion vs. Integration

A More than just buying a cup of coffee at Starbucks

A Requires routine opportunities to engage with others
in meaningful ways

Aadzald a3IA@®S o60101¢ YR IR

Work, Volunteer, Help

'Iit.iJI‘FﬁN

10/23/2019
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https://www.lifehack.org/articles/lifestyle/10-ways-to-live-a-more-meaningful-life.html

10/23/2019

Services vs. Programs

A Schedules designed around real life, noF\® to 3.
A Flexible supports that can wrap around a job.

A Service provided based on what is meaningful for that
individual, not what is broken and needs to be fixed.

A Activities (and groups) are not poketermined by staff,
but, instead, are based on mutual interest in activity or
building a necessary skill.

A Supports designed to fade (to some degree)

IIjjJ I"k(‘:gN n

/] 2YLX SE &adzZLlLR2 NI ySSR
fit in a boxmay require multiple services

% g

Day Services

Supported
Employment

16
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Individualized Planning

Ju
Day m ‘ ity taff
Mond 00 - 2:00 Work at Bi-Ri te
1:00 | FamilyHouse ~ Allison
Tuesday +
00 Project Open Hand ffers
9:00 - 11:00 urs Fitnes: Alli
Wed 1
00 - 3:00 SF Wal
Thursd: 0:00 - 2:00 w Bi-Rite
9:00 - 2:00 Cookil Jefferson
Saturday | 11:00 - 2:00 Work at Bi-Rite
L
Sunday R
2017 Haight Ashbury Street Fair — Haight Ashbury District
Suggestion

!! “" IT,,CE.N

Planning for the Future

Review:
AWwW2aKQa aSlt yAay3aTd
A A Week At a Glance Template

Discussvith your team orthe
LISNBZ2Y aAuuGAy3d vy

v, NTACT

L L L
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Planning for the Future

 ransitior

[ I I 1

[ Needs ] [ Strengths ] [ Preferences ] [ Interests ]
[ Educatiolnl'l'raining ][ Emplt;yment ] [Independent Livingl, as appropriate ]

I T 1 1

[ Instruction J [ Related Services ]

Community Employment, Adult
Experiences Living & Daily Living Sk

Write the Course of Study ]

Write the Annual IEP Goals

Johnson, C. E. (2004). Transition Services Flowchart. Center for Cha|
Transition Services, Seattle University. Seattle, WA. CC BY 4.0.

8
8

10/23/2019
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Effective Transition Planning:

Interests a measure of
Identify opinions, attitudes, and

MEESCEucl Preferences

) Preferenceswhat the student

values and likes

w Postsecondary Education and
Training

w Employment

wIndependent Living

AAbilities :talents or acquired
Further Assess JERGE
NI A Aptitudes : characteristics that
INGOOGEEHERGM | nf orm us of a studen
Skills strengths or proficiency in a
particular area

Postsecondary Goals

A Should:
T reflect high expectations; and
i NEBFESOU I aF2NBIFNR Y20SYS)
approach; and
A can:

i8S GYAESRéZ O2y&aARSNAYy3I
and ability level; and
T incorporate external supports;
A May:
T initially be less specific, increasing in detail as the studen
approaches graduation; and

T change from year to year, sometimes slightly, sometimes
drastically.

10/23/2019
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Domains 1*’Teachforindependence
A Home Y Teach hard and soft skills
A Health in each environment

A Love and happiness

A Work

A Community

Determine Essential Skills

...............................

Questions to Consider

1 >

pol

pol

accommodations are needed?

How are experiences integrated in IEPs, IPEs, ISPs?

Have we created and/or selected the most appropriate
experiences?

I NB aySEG adasSLiég Of SINX& | LI
regarding workbased learning/assessment and transition
implementation?

Has the youth helped direct the experience?

What difficulties does the student/youth with a disability
experience?

What accommodations are available to reduce or eliminate these
issues?

Once accommodations are in place evaluating the effectiveness o
the accommodations and determine whether additional

& NTACT
L L 1

10/23/2019
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The Big Picture: Guiding Questions

Ask yourself:

A What is it that you arectually doing to supporthis
student/youth?

A Whatassessmentare being used?
¥
A\

w How are yownpplyingthe results?
A Are activities & serviceseaningful?

A Will what you are doing reallyelp the studentto
achieve his/her postsecondary goals and to enjoy a
quality of life/Meaningful Day?

a1

CONTACT
Kim Osmani kosmani@cornell.edu
Michael Stoehr mstoehr@uncc.edu

& NTACT
Wy & h

10/23/2019
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Part 2

Team (or table) discussion:
2 K1 Q&a KI LILISYAY 3
with complex support needs?

Jennifer Coyle; Western Michigan University

vu NTACT
gy T

L)
we NTACT
Gg g National Technical Assistance Center on Transition

2 KFdQa | F LILISY )

A What are you and your team currently doing
to support students with complex support
needs?

A What is happening in your state to support
students with complex support needs?

N How do you know?

10/23/2019
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Part 3

Topical Areag Assessment and
PersonCentered Planning

& NTACT
R g oo T A Coreon Tt

L
ew NTACT
G g g National Technical Assistance Center on Transition

Assessment drives the planning and
AYLX SYSyYyalFaAzy 27

Without assessment we cannot:
W Plan:

W Setgoals; or
wW Achieve outcomes.

10/23/2019
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Defining Transition Assessment

What it is: What it is NOT:
AOngoing and cumulative  AThe same for all students
Aindividualized B52yS a2yO08 |

AtasSR 2y addREVAQA

) ly'c leted just before
strelngths, needs, interests, & the IlglP to fill out tjhe forms
goals

AA process that increases AOnly the responsibility of
student selfawareness the special education teacher

AUsed to develop
appropriate annual and
postsecondary goals

Adapted from B. Charton (2007). Arkansas Dept. of Ed. Transition Assessment Toolkit

d

When assessing youth and young adults,
continually pose these guestions:

A Whose needs are being met?

A What did the student/family and you learn from the
assessmenproces®

A Where do you record the informatioghow is it
interpreted?

A What do we do with the informatioq how is it utilized?

48

10/23/2019
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Transition Assessment for Students
with Complex Support Needs

Mary E. Morningstar
mem28@pdx.edu

What is Our End Goal?

A What do you consider to
be a successful adult life
for students with
significant disabilities?

A What information do you
need about a student to
support him/her and
family to get there?

From: Morningstar, M.E., (2014). Transition Assessment for Youth with Severe Disabilitie

10/23/2019
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Transition to Supported
Adulthood

% NTACT
ggggg National Technical Assistance Center on Transition

Supported Supported

Employment Living

Supported
Self
Determination

Supported
Memberships

Morningstar, M.E. (2017). Transition to adulthood for youth with severe and multiple disabilities. In F.P. Orelove, D &obsey
D. Gilles (EdsEducating Students with Severe and Multiple Disabilities: A Collaborative Apfibach, pp. 465508).
Baltimore, MD: Paul H. Brookes.

CCR Skills for Students with CSI\I

nwrr—xXom

Engage in
Academic
Learning

Communication|g

& Interpersonal g
Engagement K

Meaningful
Roles in Inclusi
Environments

Problemsolving
& Decision
making

SeltAwareness
& Self
Evaluation

Advocacy

GoalSetting &
Goal Attainment

Morningstar, Zagona et al., (2017). Implementing college and career readiness standards: Critical dimensions for youth with
significant disabilitiesResearch and Practice for Persons with Severe DisabjiSpesial Issue, Invited}2(3), 187204.

10/23/2019
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NTACT

National Technical As:

sistance Center on Transition

Who am 1?

What do | want
in life, now and

future?

What are my
options for
preparing me?

Questions to Answer

What are my
unigue talents &
interests?

What are some of
F;? life demands that |
can meet now?

NTACT (2016) Age Appropriate Transitior
Assessment Toolkit www.transitionta.org

Egsp

Transition Assessment Planning For Students with Significant Disabilities

Transition | Areas of Assessment
Assessment | to Consider
Domains

What do we already
know about the
student?

What do we need to | How will we gather | Who will gather the | When will the
learn about the this information? information? information be
student? gathered?

Career Interests &
Preferences

‘Work-related
Experiences

Work Readiness
(soft skills)

Assistive
Technology for
Work

Temperament/
Personality for
Work

Current and Future Employment

Physical Abilities &
Mobility & Health
needs

Communication
skills and support
needs

Mormingstar, MLE. (2009). Transition Assessment for Students with Significant Disabilities. Adapted from: Gaumer Erickson, A.S., Momingstar, M. E., Lattin, D.L., & Cantrell, L. (2008). Transit]
F - Universi i i

o

10/23/2019
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about:blank

Available onwww.transitioncoalition.org> Resource hub > Presentations> Transition
Assessment for Youth with Significant Disabilities

When will the

Education and/or Training

Transition Areas of Assessment | What do we already | What do you need How will you learn ‘Who will gather the
Assessment | to Consider know about the about the student? this information? information? information be
Domains student? gathered?
Functional
Academics

Learning Styles &
support needs

Communication
Skills & Support
Needs

Accommodations,
Modifications &
Assistive
Technology

Independent Living

Community
Participation and
Access

Supported Self-
Determination/
Self-Advocacy

Financial literacy &
support needs

Momingstar, MLE. (2009). Transition Assessment for Students with Significant Disabilities. Adapted from: Gaumer Erickson, A.S., Momingstar, M. E., Lattin, D.L., & Cantrell, L. (2008). Tranzition
Assessment Flanning Form. Lawrence, KS: University of Kansas, Transition Coalition,

Fygonib

3

Independent Living

Areas of Assessment
to Consider

‘What do we already
know about the
student?

What do you need
about the student?

How will you learn
this information?

Who will gather the
information?

When will the
information be
gathered?

Daily Living Skills
& support needs

Recreation &
Leisure skills and
support needs

Assistive
Technology needs
and supports in the
home

Personal Safety
skills and support
needs

Medical & Health
needs

Comnmunication
skills and support
needs

Adaptive Behavior
skills

Interpersonal
Relationships skills
and supports

Other:

Momingstar, M.E. (2009). Transition Assessment for Students with Significant Disabilities. Adapted from: Gaumer Erickson, A.S., Momingstar, M. E., Lattin, D.L., & Cantrell, L. (2008). Tranzition
Assessment Flanmng Form. Lawrence, KS: University of Kansas, Transition Coalition

10/23/2019
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http://www.transitioncoalition.org/

&Qiag NTACT ~ Ways to Assess Using

Sy ~ StrengthsBased Approaches

A Preferences and Supports
A PersonCentered Planning

Choosing Outcomes
and Accommodations
for Children

Mary E. Morningstar © 2019 Transition Coalition ‘

L)
we NTACT
Gg g National Technical Assistance Center on Transition

Assessing Preferences and Supports

Life Course Framework

Person Centered Planning

Planning for the Future

Personal Preference Indicators: A Guide for

Planning
Employment Support Indicators

LOY 5SGSNXY¥YAYSR®2NH

R —

—C =

Mary E. Morningstar © 2019 Transition Coalition ‘

10/23/2019
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http://../personal preferencesindicators/Personal Preference Indicator rev0506 final_3.pdf
https://www.lifecoursetools.com/
http://www.personcenteredplanning.org/
https://www.ou.edu/content/dam/Education/documents/personal-preference-indicator.pdf
https://ouhsc.edu/Portals/1154/EasyDNNnews/Uploads/4226/5_EmploymentSupportIndicators2.pdf
https://www.imdetermined.org/

g‘:“- NTACT What Is Persorcentered Planning?

National Technical Assistance Center on Transitio

A PersorOSY i SNBR LJ | yy i
constellation of toolsdeveloped to
help a person or family who want to
make a urposeful and meaningful
OKFy3aS Ay GKSANI A

A als it easy? No. Does it always work?
No. A plan is simply that: moving from | ™
'hope’ for a better future to the o
specific personal commitments that
increase the chances of moving
G261 NR GKIF ?dzudzNI&@

A "The choice of a method is more like
choosing a musical instrumernhan it
is like selecting a hammer or a

AONBSRNADSNI FNRY

| P

UZZLOZE®O
C2NBats tSFNLRAYG 35 hQ. NASY OmMpdpT O

Mary E. Morningstar © 2019 Transition Coalition ‘

Person-Centered/Directed Planning
Life Course Framework
Eiﬁ}ﬁ :{r:::tjicl;: IT 5 ll': ;Zl?;nt, ::2:::::, Iﬂ::\:%ioral,

volunteering, routines, life skills) nutrition, wellness, affordable
care)

Community Living Safety and Security
(housing, living options, home (emergencies, well-being,
adaptations and modifications, legal rights & issues,
community access, guardianship options &
transportation) alternatives )
Social and Spirituality Citizenship and Advocacy
(friends, relationships, leisure (valued roles, making choices,
activities, personal networks, setting goals, responsibility,
faith community) leadership, peer support)
o GEes
siijeeae
. L
https://www.lifecoursetools.com/ ) NTACT

10/23/2019
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https://www.lifecoursetools.com/

. Adaptations
MAPﬁ Q.“esh“o.”z. i 1. Who is the individual?
1. What is the individual's 2. What is the individual's
history? history?
2. Who is the individual? 3. What is the vision for his/her
3. What are their dreams? adult life? _
4. What are their nightmares? 4. What are some things the
52 KFid FNB GKS individual does not want in
. d4s? his/her future?
neeas: o 5. What are the individual's
6. What are the individual's greatest strengths and
strengths? contributions for community
7. What would an ideal school involvement?
day look like? 6. What does the individual neec
to be successful in his/her
career?
7. What would an ideal day look

Adapting the MAPS Questions for Transition

Mary E. Morningstar © 2019 Transition Coalition

like?

Making Dreams Happen:
How to Facilitate the MAPS Process

Download pdf from:
www.transitioncoalition.org

A MANUAL

Using A Personal Futures Planning Model
to Develop IEP/Transition Plans

Written by:

Katie Shepherd Furney

With Contributions from:

Nancy Carlson
George Salembier
Lia Cravedi-Cheng

Stacy Blow

Adapted from:

O’Brien, J. & Forest, M., with Snow, J. & Hasbury, D (1989).

Arfinn far Inclucian  Tarantn Canada- Frantier Collece Precc

10/23/2019
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http://../making dreams happen/makingdreamshappen.pdf
http://www.transitioncoalition.org
http://dept.ku.edu/~kuitvide/transition/Dreams.mp4

T
Aryes HISTORY { e
o \ e
B e ol o =
ot 3 |Aiton ™ e taw s,.m& - {3
i g EWWM 1 . ) with meox
nt: "3 G ‘1\ Mevies &m”‘ (™
L L x Fitwing wo
e o whna
: Comping
ca™ Hln. with Yhaye Hilp etpgrs 187 Sres N
O S T gty o T
R e
o PO P—— ¥ in 8 Y
Lt} §- ww! * L::.,:‘_.’ g
woer¥ o A v:“m ,mc:'\w‘ = bty
we “Hom. la Frday € p \W\“,:.‘,'.:w\" :
Eleric Wheelehait % |
. o ‘
e AL ® A
Orwpire, probien
]
|
b":‘“ . ‘.v
i R W » o Gl
o O [1 e PUE qut o PR SIpm——
’1 -I ! . | T Wt rami¥et T %3
e e ¢ By Mental Heakh
e Ky
~ '}..:ﬂ Likes ‘- 9-,,\"5 Tmn; -y il :5::'1:; e
fears ~ 3 e Acigndenta
= Theusht ful i
o he Fom ¢ Oud ) c,nuvr:.‘- e ..‘kr;:;
> o, ving Tigsar A curean i o
AI\\-\N‘S ) & s ST 9 -):(}Q e
ort 5 Jaes "hr,-,s {7 % oy
” - o ® A . : during schel yenr
Kot Busy e ,.‘;»:;.,J W"‘k, Community E3perionces i ,;M“.,:
wiNG oy 16 (= CGE R oot ‘ﬂ';"::;‘w'" i
- peselt Iikes @nimals humer © «expend Sac R
b aﬂM’rﬁ““ Muﬂ T\ g  Ftendly . 1»:;;-«!9 whh e "‘;:1-‘““5
il . i
Nox o o )M\n : ::,.r h‘pknc P 2,
: "l + faw @'y
Mot heirna_pard of ¥he_Community w:::'"“ _)‘ D iy |

From PCP to Postsecondary Goals

ICommunity Participation

Aneeds experiences with
lots of different places
AExpand her social life
ATransportation is problem

Agoing to movies, fishing,
camping, horseback riding

Postsecondary
Education & Training

Ago on to college

From: Furney, et al.,
(nd) Making Dreams
Happen: How to
Facilitate the MAPS
Process. University
of Vermont

Alikes to help people
Aretail experience

Awants to work & save
money

AlLikes animals i possible
job
AEager to please; friendly

Employment

Aneeds experiences with
lots of different places

AExpand her social life

AWork on safety when
alone (e.g., tipping out of
wheelchair)

Aindependent living skills

Community Living

Mary E. Morninastar © 2019 Transition Coalition
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http://dept.ku.edu/~kuitvide/transition/Dreams.mp4

The Personal Preference
Indicators: A Guide for

Planning
P ‘ Moss (2006). Center for
/ Interdisciplinary Learning and
Leadership/UCE, College of

Medicine, University of
' Oklahoma Health Sciences Center

Go to:
http://education.ou.edu/zarrow

Click on Transition Resources-
Preferences Significant Disabilities

Choices

Seldetemitaion

Center for Learning and Leadership . University Ceater for Excellence in Developmental Disabilities
Education, Research and Service . University of Oklahoma Health Sciences Center

3

Trejerence mdicalors

FeAeVeOeReleTeEeS

What are the person’s favorites? Do you know why? How can
you tell? Any other things?

Indicators

A Favorites

outside o foods
inside * music .
find . worts AFeelings
structure e being alone
non-structure e being sung to A - I
daytime * movement S O C I a
nighttime e color
. . A Choices
o smells o Touch, smooth, rough, ete.
- sond - s ABody Clock
e activities e place to go
e tvshow e animals A
e time of day Health
¢ i S | Who are the person’s favorite people? A I
. e Roles
e 2 YL
Ny
1L Lo L Lo L Jai, JL L. 7wl

10/23/2019
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http://../personal preferencesindicators/Personal Preference Indicator rev0506 final_3.pdf
http://education.ou.edu/zarrow
http://../personal preferencesindicators/Personal Preference Indicator rev0506 final_3.pdf

Preferences
Choices

Self-determination

A Guide for Planning

Center for Leaming and Leadership - y for Excetence m

bk

‘WORK

PO

Which style of performance support is preferred by the job candidate?

Initiation and Sustaining of Work Activity

« Direction from a supervisor only when learning
anew task

Direction from a supervisor to get started,

sustain, or 1o change to next task throughout

the day (verbal, written schedule, clock, picture

schedule)

Direction from a supervisor at the beginning

Attention to Task

Frequent prompts to stay on task

e Intermittent prompts, low level of supervision
o Intermittent promps, high level of supervision

Body Clock

«  Functions best morning

* Functions best in the aftemoon
«  Functions best in the evening

Endurance
o Frequent breaks
* Hourly breaks
Breaks every 2-3 hours

Quality Assurance

* Low level of supervision of work quality
and accuracy

High level of supervision of work quality
and accuracy

Independent Work Rate

* Slow

o Average steady pace

o Above average, sometimes fast

o Continual fast pace (may need to be supported
with volume of work...underemployed)
Rush-to-finish (information on the front end)

Communication Reinforcement

«  Combination of words and pictures used to
understand and communicate

o Assistive devices used to communicate

o Interpreter services

Sequencing

«  Overall planning of assignment/duties and tasks
«  Prompts to perform steps within task

o Prompts to proceed with next task

Decision-Making/Problem-Solving

o Helpto identify options and impact of choice
making

« Rules and structure to minimize decision-making

Adapting to Change

o Arigid routine is preferred (same people,
same time, same task)

* A flexible routine, advance notice, and
explanation

Time Awareness

*  Functional understanding of time
(may need cues)
o Cues must be provided

3

© 2008, Center for Leaming

. uiversty C
sy of Oikiabomn Healh Scierces Cesser » OU CoB
Jamary 2008 - Emloyment Supeet Tedica

PLANNING For THE FuTure

A Workbook to Help Young Adults with Disabilities, Their Familis and
Professionals to Plan For Living, Working, and Participating
in the Community

doveicpodty.
Mary € Momingstar

Revised Edition, May 1995
The Uiversey o Kansas, Department of Special Educaticn
[513) 0643686

1 Do, Lawrence, KS 86045

Tw ek s bt . e e o Edv A, . Copareoe B, Gt § M1 SO0 e SART

Personal Profile  poccrive

* What does he/she like to do? With whom?

* Where does he/she like to go? With whom?

* What is her/his personality like?

< strengths &

0 your family and [

Relationship Map
Put your

bors, 2
much a5 those in the frst circl, etc.

Resource Hub > Products & Materials

Mary E. Morningstar © 2019 Transition Coalition

Download from: www.transitioncoalition.org >

10/23/2019
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http://../planning_future.pdf
http://www.transitioncoalition.org
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LQY 5 S BtpevwwivSniRidtermined.org/

Welcome to I'm Determined!

ected project funded by the Virginia Department of Education, focuses on providing direct instruction, models, and opportunities to

The I'm Determined project, a state-g
practice skills associated with self-determined behavior. This project facilitates youth, especially those with disabilities to undertake a measure of control in their lives, helping

to set and steer the course rather than remaining the silent passenger.

Mary E. Morningstar © 2019 Transition Coalition

urces v Summi

v Contact O

v Parents v  Youth v

One-Pager

Think about a time when you really wanted someone -a
teacher - to know stuff about you but you really didn't want to
have to take the time and the words to explain it. Think about

your IEP. How long does it take for anyone to look at it and

find out the important things about you? The One-Pager was

created as a way to cut through all of that paper and get at the

important stuff quickly and all on one page.

Mary E. Morningstar © 2019 Transition Coalition
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https://www.imdetermined.org/

e

Recycling

Verbal
Praise

\
Stocking at Walmart

In the Future | Want To Joe Benitez

is @

Attend Homecoming
parade Attend Prom Attend Senior Picnic Live in a big house

~ Pack for apicnic

| I Like To ’m Accommodations that
‘ — ’ Work
-4 < -

Communication
Device

M T —

TO DO LIST: Transition Assessment for Students with
Significant Disabilities

In the Next 3 months, list the actions you can accomplish related to the training

content you have learned about. List “do-able” activities

why not?

To Do.... Completed, if not

Implementing Individualized Planning for Transition
Assessment

How to Assess: Expanding Your Methods for Assessing

Obtaining New Transition Assessments

Implementing Person-Centered Approaches to Transition
Assessment for Preferences and Supports

Increasing Vocational and Career Assessments

Expanding Functional Skills Assessments

Considering Communication Assessments

Using Transition Portfolios

10/23/2019
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http://images.google.com/imgres?imgurl=http://www.ebony-weddings.com/images/Fashion_Tuxedo_pebu_BondTuxedoBlueVest_228_332.jpg&imgrefurl=http://www.ebony-weddings.com/weddingtrends_grooms.htm&usg=__BFYssexOiIP6oL3gWbGA0xULpZo=&h=332&w=228&sz=8&hl=en&start=18&itbs=1&tbnid=Slm1REjihyIx3M:&tbnh=119&tbnw=82&prev=/images?q=tuxedo+with+vest&hl=en&gbv=2&tbs=isch:1
http://images.google.com/imgres?imgurl=http://www.winemessenger.com/images/12_picnic.jpg&imgrefurl=http://www.winemessenger.com/picnic.asp&usg=__KM2TMmDhjJNwv5vLwsJv15uwvzc=&h=368&w=435&sz=43&hl=en&start=10&itbs=1&tbnid=JBDK8MIFWwd24M:&tbnh=107&tbnw=126&prev=/images?q=picnic&hl=en&sa=G&gbv=2&tbs=isch:1
http://images.google.com/imgres?imgurl=http://stumpsspirit.files.wordpress.com/2007/11/7h223kc.jpg&imgrefurl=http://paradefloats.wordpress.com/2009/05/&usg=__0NLIQxaLQjszvtBKrWygkCWYT08=&h=252&w=347&sz=30&hl=en&start=7&itbs=1&tbnid=ul0VHmFo98k44M:&tbnh=87&tbnw=120&prev=/images?q=homecoming+parade&hl=en&sa=G&gbv=2&tbs=isch:1

S NTACT
g.gg. Naticnal Technical Assistance Cent

er on Transition

ADDITIONAL RESOURCES &
STRATEGIES

www.transitioncoalition.org> Resource hub >
Presentations> Transition Assessment for
Youth with Significant Disabilities

Mary E. Morningstar © 2019 Transition Coalition

Guiding ssessment ssessment Using
Questions Plan Selection Data

HOW to Assess

Standardized

A Major elements are consistent (test items,
scoring, interpretation).

A Has specific instructions for administration.

A Typically paper and pencil tests.

A Information is available on internal and external
validity, norms and reliability.

A Norm-referenced or Criterion-referenced.

A Commercially available.

Mary E. Morningstar © 2019 Transition Coalition

10/23/2019
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http://www.transitioncoalition.org/

Guiding ssessment Assessment Using
Questions Plan Selection Data
HOW to Assess
Informal
i Analysis of background T Curriculum-based
information assessments
T Interviews 1 Interest Inventories
T Surveys i Observations &
i Checklists situational
I Rating Scales EESEEEETE
i Work samples I Person-centered
Planning
Mary E. Morningstar © 2019 Transition Coalition
Guiding >ssessmem >Assessment »
Questions Plan Selection Data
HOW to Assess
Assessing Environments

I E-Jam

I Vocational Integration Index

I Ecological Inventories

I Postsecondary Supports Survey

Open [ Ng DOOTS: http://dpi.wi.gov/sped/pdfitranopndrs.pdf

- Employment Supports Survey

Opening Doors to Employment
http://dpi.wi.gov/sped/pdf/tranopndrs-employmt.pdf

Mary E. Morningstar © 2019 Transition Coalition
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http://dpi.wi.gov/sped/pdf/tranopndrs.pdf
http://dpi.wi.gov/sped/pdf/tranopndrs-employmt.pdf

Guiding ssessment ssessment Using
Questions Plan Selection

What to
ASSsess

Data

Temperament &
Personality

Aptitudes
(academic,
work, etc.)

Interests &
Preferences

Self-advocacy

Mary E. Morningstar © 2019 Traasiti

Learning
Styles

Information needs
for Student-focused
Transition Planning

Vocational &
Occupational
Skills

Social Skills,
Communication
Interpersonal

Independent
Living Skills

Supports &
Accommodations
(including AT)

What to Assess: Skills & Supports

General Transition
Areas/Skills

Functional Life Skills &
Functional Academics

Career Interests,
Awareness, Skills

Physical/Mobility

Preferences & Interests

Assistive Technology

Sensory Needs

Leisure & Social Skills

Communication

Medical & Health

Self-Determination

Special Skills/Interests

Mary E. Morningstar © 2019 Transition Coalition
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-
ww NTACT
e g e National Technical Assistanca Center on Transition

Find us on:

. . mmmvmms

#transitionta
www.transitionta.org
Sign up for our listserhere

Team/Table Reflection & Discussion

10/23/2019

40


https://www.facebook.com/transitionta/
https://twitter.com/TransitionTA
https://www.pinterest.com/transitionta/
https://www.teacherspayteachers.com/
http://www.transitionta.org/
https://visitor.r20.constantcontact.com/d.jsp?llr=7aqxrwwab&p=oi&m=1123890741276&sit=qjnvjkmkb&f=12ed5fe7-db31-481a-b236-c8c54a692f32

Working Lunch

Review of Upcoming NTACT Events
Team Reflection and Discussion
First Round of Barriers & Solutions

G/ KSJE

S NTACT

Part 4

Topical Area; Postsecondary
Education and Training

10/23/2019
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W e

Meaningful Day

Meaningful Day means individualized access for persons with developmental
disabilities to support their participation in activities and functions of community
life that are desired and chosen by the general population.

¢KS GSNXY GRIFI&8é¢ R2Sa y20G SEOf dzaAr @St e
a.m. to 5:00 p.m. on weekdays.

This includes:

purposeful and meaningful work;

substantial and sustained opportunity for optimal health,
self empowerment and personalized relationships;

skill development and/or maintenance;

and employment, educational, social, and community inclusion activities tha
are directly linked to the individual's vision, goals and desired personal
outcomes.

o Joo T T o

.gPﬂﬂCT
wou o

Think About Your Students

Where and how is the student going to continue to learn and
develop skills after graduation?
BWhat supports will the student need to be successful?
B2 KIFG FNB GKS addzZRSydQa SYLIX
BWhat are the range of school, training, & program options?
0 Two- or four-year college
0 Certificate program
0 Apprenticeship program
0 Trade school program
0 Career or technical education program
0 Adult or continuing education classes
0 Volunteer opportunities

10/23/2019
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A National Picture of Higher Education
for Students with Intellectual Disability

Meg Grigal, Ph.D.

Principal Investigator
National Coordinating Center
Institute for Community Inclusion
University of Massachusetts Boston
NTACT 2019

mThinkCollege
NATIONAL COORDINATING CENTER

Think College National Coordinating Cente

Federally funded since 2010 to provide coordination, training and
technical assistance to any college or university who wants to establish
or improve postsecondary education opportunities to students with
intellectual disability on their campus.

www.thinkcollege.net

Q COLLEGE SEARCH

College

options for
people with
intellectual

& RESOURCE LIBRARY

= INNOVATION EXCHANGE

disability  {fli ThinkCollege

a ('QN\;GING EXPECTATIONS: INCREASING OPFORTUNITIES

(17 WHAT'S HAPPENING IN YOUR STATE

? The TPSID National Coordinating Center at Think College is a project of the Thinkco"ege_

Institute for Community Inclusion at UMass Boston. r N C C
Sothen The Center is funded by the Office of Postsecondary Education Grant #P407B8100002. [1]

10/23/2019
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http://www.thinkcollege.net/

Higher Education Programs for Students with ID
in the U.S.

2009 2014 2016

=e—Higher Education Programs for Students with ID in the U.S.

College Options for Students with ID in the USA -October 2019

NUMBER OF PROGRAMS Total=
4-6 7-9 10+ 278
_‘ P The TPSID National Coordinating Center at Think College is a project of the ThinkC()“ege_
ILI Institute for Community Inclusion at UMass Boston. r N C C
:&ﬁﬁ The Center is funded by the Office of Postsecondary Education Grant #P407B100002, “—

10/23/2019
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COLLEGE OPTIONS offering Federal Financial Aid, August 2019 (N=99

August. 2019
rom hitps:/istudentaid ed gov/sa/eligibilityintellectsal-disabilties

College

www.thinkcollege.net

Why is this important for transition
professionals?

Engagement
Impact on : e s
with parents
student IEP P Timeline of

" discussions
transition goal , =T
Professional
knowledge of
local and
national
options

Impact on
partnerships
and

45



miThinkCollege
NATIONAL COORDINATING CENTER

Transition and Postsecondary
Programs for Students with
Intellectual Disability (TPSID)

Data from 20162019

m The TPSID National Coordinating Center at Think College is a project of the ThinkCollege
Institute for Community Inclusion at UMass Boston. -

oAsh The Center is funded by the Office of Postsecondary Education Grant #P4078100002. "“ N c C

Since 2010, the
TPSID 2010-2020 Grantees TPSID initiative has
supported the creation
or expansion of...

93 PROGRAMS «fiy
1

90 colleges and
universities

serving almost
students ¢ ¢

3,400 with (ﬂn

1/DD

dcross

’ coLLEGE! ?
WWW.THINKCOLLEGE.NET 3 1 h "‘l‘
STATES - M™%

. M The TPSID National Coordinating Center at Think College is a project of the Thinkco“ege_

{ I Institute for Community Inclusion at UMass Boston.
UMASS . - i [11 N C C
soston The Center is funded by the Office of Postsecondary Education Grant #P4078100002,  XEEN § ¥ R R

10/23/2019
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TPSID 2017-2018 AT A GLANCE

25 crantees 4 8% programs 19 sTaTES
000000000 OCOOCGOOOOEOEOGO

18 AVERAGE NUMBER OF STUDENTS PER PROGRAM
25 APPROVED COMPREHENSIVE TRANSITION PROGRAMS

21 SERVING DUALLY ENROLLED STUDENTS

* ataa HE
P The TPSID National Coordinating Center at Think College is a project of the ThinkCollege
Institute for Community Inclusion at UMass Boston. r -
oAsh The Center is funded by the Office of Postsecondary Education Grant #P4078100002. 1] N c c

Positive Impact of TPSIDs

AGeneral public awareness

AEngagement with new institutions of higher

education (IHE)

AGeneration of new state policies, funding,
legislation

AData verifying that studerets with I€ango to

college & ¢

10/23/2019
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TPSID 2015-2020 GRANTEES

25prantees W
19 satellite sites @

M thinkCollege o
NATIONAL COORDINATING CENTER

www.thinkcollege.net

ABoosts awareness of federal aid
access and increases IHE
financial aid office engagement
in CTP process

AProvides data on transitioning
youth who are attending TPSID
via college based transition
programs

AOffers insights into range of
services, level of inclusion and
outcomes from 2 and 4 year
IHES

P The TPSID National Coordinating Center at Think College is a project of the ThinkCollege_
Institute for Community Inclusion at UMass Boston. r
B04ien The Center is funded by the Office of Postsecondary Education Grant #P407B100002. M
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| DISABILITY | GENDER

90% Autism (no

: intellectual
Between | disability)

years old

TPSID Students 2012018

1 m The TPSID National Coordinating Center at Think College is a project of the
](_'[ Institute for Community Inclusion at UMass Boston.

RACE/  : ENROLLMENT
ETHNICITY ©  STATUS

....................................................................................

5%

{7 Asian Dually enrolled

Hispanic :

: Blackor
g African- :
: American :

Adult student

ThinkCollege

soston The Center is funded by the Office of Postsecondary Education Grant #P4078100002. ““ N c C

UMASS

Academics

49



In 2017-2018

837 students %

enrolled in

5,653 courses _r_‘_

for an average of

7 courses (inclusive or specialized)
per student per year.

m The TPSID National Coordinating Center at Think College is a project of the ThinkCollege
Institute for Community Inclusion at UMass Boston. r -
oAsh The Center is funded by the Office of Postsecondary Education Grant #P4078100002. L] N c C

ACADEMICS

Enrollments in Average Courses taken Received
academically number of for credit services from
inclusive academically Disability
classes inclusive Support
classes per Services office

semester

P The TPSID National Coordinating Center at Think College is a project of the ThinkCollege_

Institute for Community Inclusion at UMass Boston. r
B04ien The Center is funded by the Office of Postsecondary Education Grant #P407B100002. M
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COURSE ACCESS

Inclusive vs. specialized course enrollments

Inclusive courses

2015-16 2016-17 2017-18
TPSID Cohort Trend Data (2015-2018)

_—
1]

Changing Expectations. Increasing Opportunities. ] IThinkCo“ege

m The TPSID National Coordinating Center at Think College is a project of the ThinkCollege

Institute for Community Inclusion at UMass Boston. r N c C
804158 The Center is funded by the Office of Postsecondary Education Grant #P4078100002. [[1]

Sample of Courses Attended by TPSID Students

0 Academic: Beginning American Sign Language I, Fundamentals of Writing, Writing for
Children, Introduction to Sociology, World Civilization II;Mgebra, Careers in
Healthcare, American History to 1877, Introduction to Psychology

0 Business: Microcomputer Applications for Business, Principles of Advertising,
Principles of Marketing, Principles of Management, Front Office Management,
Hospitality Seminar

0 Technology: Advanced Microcomputer Applications, Web Page Development | & I,
Intermediate Photoshop

0 Arts: Painting I, Ceramics |, Ballroom Dance, Latin Dance, Vocal Performance
Workshop, Introduction to Watercolor, Write Your Life Story, Drawing |

0 Career Exploration: Professional Etiquette, Keys to Effective Communication, Criminal
Procedure, Strategies for College and Career, Sanitation & Safety, Child Development,
Response to Terrorism, Making Movies, Introduction to Mass Media, Career/Life
Planning

0 Wellness: Personal Fitness, Introduction to Wellness, Swimming, Yoga | & I, Handling
Medical Emergencies

m The TPSID National Coordinating Center at Think College is a project of the Thinkcollege_

Institute for Community Inclusion at UMass Boston.
- - MNCC
soston The Center is funded by the Office of Postsecondary Education Grant #P407B8100002.

10/23/2019
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ARaises more questions:

AWnhat are students looking for
in terms of academic skills?

Awnhat are colleges offering?

AHow does this impact our
transition plans?

ACollege access during how
school
AHow is it addressed?
ACould we do more?

I m The TPSID National Coordinating Center at Think College is a project of the ThinkCollege
ILI Institute for Community Inclusion at UMass Boston. r N c C_
oAsh The Center is funded by the Office of Postsecondary Education Grant #P4078100002. “—
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=r=igg)

€U
-

Below
Atorabove minimumwage  minimum wage

Individual paid job Paid internship Other

Career development Paid job Further l!m;tsemndary
experience education

P The TPSID National Coordinating Center at Think College is a project of the ThinkCollege

Institute for Community Inclusion at UMass Boston.
Ialgls#gi The Center is funded by the Office of Postsecondary Education Grant #P407810000 m N C C

PAID EMPLOYMENT IN COLLEGE

paid job during the T

2010-11 2011-12 2012-13 2013-14 2015-16 2016-17 2017-18

*National Center for Education Statistics

Changing Expectations. Increasing Opportunities. " Th nkCo"ege
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*National Core Indicators

Changing Expectations. Increasing Opportunities.

2010-11 20m-12 201213 2013-14 2014-15

2015-16 2016-17 2017-18

T ThinkCollege

One Year Outcomes

61% students
who completed a
TPSID program
had a PAID JOB
one year after
exit

10/23/2019
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1 000/ of students who

completed a TPSID
’ : P et on crodentil, Twentysix
programs (54%)
offered a
credential that was

approved by the
IHE.

Earning a credential that was
awarded by the IHE almost
So what? doubled the odds of having a
paid job at exit.

The TPSID National Coordinating Center at Think College is a project of the ThinkCollege
l(—' Umass

Institute for Community Inclusion at UMass Boston. r
n The Center is funded by the Office of Postsecondary Education Grant #P407B100002. “ N C C
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What does everyone else
get out of college?

It matters

what How do other colleges
students view the credential?

with 1D o do e _
ow do employers view
get out Of the credential?

college.

What should you tell
parents/students about
the credential?

ting Center at Think College is a project of the ThinkCoiiege

¢ Institute for Community Inclusion at UMass Boston.
; , IINCC
soston The Center is funded by the Office of Postsecondary Education Grant #P4078100002.

Do we share information
with parents/students in a

Our meaningful way?
Professional
Capacity

- 9
Institute for Community Inclusion at UMass Boston. r
B04ien The Center is funded by the Office of Postsecondary Education Grant #P407B100002. 1] N C c

10/23/2019
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{ GdzRSy l a

to college.

Wh t {GdRSyda sAGK 0SK
a go to college.

messages

are students
are hearing?

Only wealthy students can go to

college.

Only students who receive a HS
diploma can go to college.

Institute for Community Inclusion at UMass Boston. r N C
804158 The Center is funded by the Office of Postsecondary Education Grant #P4078100002. [[1]

Who gets Transition Fair College Fair
hat Community Community
W a _ Rehabilitation colleges
information? Providers Universities
Employment Career and
SUPPT”S technical colleges
Social service s
. Certificate
agencies programs
Vocational For profit

Rehabilitation

Special education
staff

Transition Staff

universities
Online colleges

Financial Aid info
Sessions
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Think Home  Technical Assistance-  Training-  Resources-  About-  TPSID-
College

COLLEGE SEARCH

Home | Think College Search

WANCED FILTERS

SAVED

Click the *Save” Button to add

a program to this fist.
——

R CLEAR

Program or Keywora
SHOW ALL

LOCATION

Alabama (4)

Alaska (1)

Arizona (2)

W Show mare states
PROGRAM FEATURES.

Serves Students in High _
School *

Offers Financial Aid
Offers Housing

“Note that students who
are dually enrolled might
net be eligible for financial
sid or housing

DISABILITY
Find the college that's right for you!

Intellectual disability

Find and compare i ion on 268 college for students with Autism
intellectual disabilities! Search by program name, location, and other Other disabilities
keywords. See "Advanced Filters" for more options to help you narrow your PUBLIC OR PRIVATE
search and build a list of schools that are a good match for you. Erivate

i
Once you have located calleges you are interested in, downlaad the How To Think College Guide to Public
Conducting a College Search (PDF). It provides you with the right questions to ask in order to get the
answers you need about each program on your list. TYPE OF SCHOOL

2-year community college
or junior college

4-year college or
university

Technical or
vocational/trade school

Other

PLANNED LENGTH OF PROGRAM

1 year

2 years

3 years

4 years

Varies from student to
student

Program is a federally
funded TPSID program

\ - k'l.l

. P The TPSID National Coordinating Center at Think College is a project of the ThinkCollege
[L_’ I Institute for Community Inclusion at UMass Boston.
UMAS!

B0435% The Center is funded by the Office of Postsecondary Education Grant #P4078100002. m N C C

P The TPSID National Coordinating Center at Think College is a project of the ThinkCollege
Institute for Community Inclusion at UMass Boston.

otron The Center is funded by the Office of Postsecondary Education Grant #P407B100002, M

10/23/2019
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UMASS

] P The TPSID National Coordinating Center at Think College is a project of the
]L[ Institute for Community Inclusion at UMass Boston.

soston The Center is funded by the Office of Postsecondary Education Grant #P4078100002.

TPSIDs have provided
opportunities for
many students with
ID to go to college.

Professionals in
secondary education
and transition must
be aware of the
growing PSE options
for students with ID.

access, campus
membership, and
credentials.

Students and families
need information and
resources from
transition
professionals to
prepare for and
locate opportunities.

ThinkCollege

MNCC

e
Il ThinkCollege

NATIONAL COORDINATING CENTER

LET'S KEEP
IN TOUCH

NEED ADVICE?
thinkcollegeTA@gmail.com

TO LEARN MORE
www.thinkcollege.net

Sign up for Think College Conversations

www.thinkcollege.net/convos
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Team/Table Reflection & Discussion

A Time to Reflect

Part 5

Topical Areag Employment

o

%, NTACT
" ' Mational Technical Assistance Center an Transition

( ¢
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Meaningful Day

Meaningful Day means individualized access for persons with developmental
disabilities to support their participation in activities and functions of community
life that are desired and chosen by the general population.

¢tKS GSNXY GRIFI&¢ R2Sa y2i SEOf dzar @St e
a.m. to 5:00 p.m. on weekdays.

This includes:

purposeful and meaningful work;

A substantial and sustained opportunity for optimal health,

A self empowerment and personalized relationships;
A
A

P

skill development and/or maintenance;

and employment, educational, social, and community inclusion activities tha
are directly linked to the individual's vision, goals and desired personal
outcomes

o NTACT
Yoy

Thlnk About Your Students

Where is the student going to work or how will he/she eng;x
in productive activities after graduation?
B2 KIFG FNB (GKS &addzZRSyiQa SYLIX 24
BWhat supports will the student need to be successful?

BWhat employment skills & community based activities does the
student have in school?

BWho can assist the student with obtaining a competitive integrat]
employment position?
0 While still in high school
0 After graduation

10/23/2019
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Employment Section

Ruth Allison- NTACT
Jacque Hyatt NTACT

L
ww NTACT
G g g National Technical Assistance Center on Transition

Messaging and Expectations

10/23/2019
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want to be when you growup?

ABy being motiyv
holding my own in the
workforce, | feel those

- around me have gained a

better and more realistic
impression of disability in
general. | am proud to say
employment has made me
an equal .o

ov

L

Do o o Do I Do I

National Technical Assistance Center on Transition

%, NTACT
=)

What Makes Life Meaningful?

Family & friends

Employment (money & selfvorth)

Engagement in community
A happy home, a sanctuary
Health
Choices/options
Freedom &

Independence

10/23/2019
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Where will | work?

127

ow NTACT
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Community Employment Models

Competitive Integrated

Employment
i Supported Employment
i Customized Employment
i Seltemployment

10/23/2019
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Competitive Integrated Employment
-Real work for real pay

The employment must satisfy the requirements
for all three components:

& Competitive earnings;
& Integrated Location; and
& Opportunities for advancement.

130
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How are we setting expectations that all
students will achieve competitive integrated
employed?

What Leads to CIE?....

132
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Family
Expectations and
Involvement

L
ww NTACT
G g g National Technical Assistance Center on Transition

Strategies to Partner with Families

A Twoway communication

A Family interviews about expectations of
employment

A Provide professional development on family
engagement

A Utilize family connection and networks

What have you found to be successful?

10/23/2019
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National Technical Assistance Center on Transition

Phases of Career Development

National Technical Assistance Center on Transition

~
&>, NTACT

Positive Personal Profile

Future Life and Career Goals Interests
Talents, Skills and Knowledge Learning Styles
Values Positive Personality Traits
Environmental Preferences Dislikes
Work Experiences Support System
Specific Challenges Solutions and Accommodations
Career ideas and Possibilities to Explore

10/23/2019
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National Technical Assistance Center on Transition

Services are Aligned & Coordinated

\J @ L)
Career Skill
Development Development
% [ 3

Employment
Outcomes

gig NTACT
g g g National Technical Assistance Center on Transition

WBL Continuum Leads to CIE

Exploration Preparation

o Self-exploration o Career «ob shadowing | « Job shadowing | # Service learning _ » Job sampling | # Interships
o Career exploration  exploration o Service learning | # Service learning  » Internships o Paid « Apprenticeships
o Field trips o Job shadowing |« Paid o Paid i Paid
+Job shadowing oCareerplanning | employment | employment o Paid o Mentoring On-the-ob
o Volunteering * Workplace Tours | « Job Clubs «Job Clubs Employment s Internships training
o Informational oSchool Based |« Mentoring
Interview Enterprise

10/23/2019
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Mapping Tool for WBL Continuum

WBL Lontinuum Quick Check

WBLExperiences | Elom/ High School 1821 | post Partners
Middls Program | Secondary
Grades K-8 amn 10™ | 11" | 12"

Carear Ralatad
Compatitions

In-achoel work
expariance

Workplace Tours

Awareness

Informational Interview

Voluntearing

Job Clubs

Job Shadows

Exploration

Sarvice Learning

School-based Enterprise

Mentoring

Preparation

Unpaid work experience

Appranticaships

Paid Employment

Employment

Drthedtab traimine
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Flow of Services

Age 14-16 > Age 17-18 Age 19-21  Age 22-24

Student Outcomes

Agency/Community

Connections

Vocational

Rehabilitation

Career Technical
Education
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70



Flow of Services (Local Level)

* Explaration of career * Completion of Career * Paid work-based < CEorenrolledinPost-  » CIF or enrolled in Post
Student Outcomes preferences Fasciness actrves experierce secondary education secondsry ducation
» Connected to * Post secondary  Envolled inhigh school = Connected to

appropriate agencies preparation program appropriate agencies

Flow of Services: Individual Student Level |

PITES TN |

- ' Complaton of carser P workbased . CIE m chosen carser with = CIE in chosen caroer wilh

Student Outcomes: [ o [

« Communty Wngaption  + Plan for job sovancement
selected

Connection with " Trmide brocre o | 4
Agencies
(Referral/Eligibility) o

Roles & Responsibilities of:

« Carser nterest
« industry Tours,
® Present/ducuss SenVIces- * ndug

= Review Benatts = Consider any addionsl
‘supports that will be nesded
‘upon leawvng school supports.

Agency/Community
Connections

segr relatioming o weL(
» brochures providedby | @ sots
teacherstofamibes o« paid
share information with work
during parent and/or 9w Partid
meetings « Conmy " Setp masay s i arem of — = oo« Cor GE
pared raerest on past two years expenences supgors, excire b
 Seteet o srcones  career "F gt e, « Eepore GTE pporhnes hvncemert spparees.
* Provi 803 ermwcr el wihy haghest ol o Dy Pegh $CPOO! progr am,
presa Ve oty b + Plan for sugports afte schoo
empi o
« famid
inden
o Fal
bl Ecation » Meet w/ Guidance Counseior 10« Mk SRUSITIENIS 10 3963 5. = Compliete fnancial Merscy class  + Compiete 8 Summary of |
coliat — sdentdy classes o meet HS needed « Complete Civ Meracy dass Ferormance reflece of
reves rapaeers an ey - mohosen 4o ace |
. « Shacow CTE classes CTE gty w' supponts s e —— recomemendations for future
hortcuure, bubdng bades and | (weded ey
rarmiachng and select 3+ Envolm Trarsion Coues

paaay 12 ereol i wl SUPPaRs  + e M0ty S

G g National Technical Assistance Center on Transition

Student Planning and Support

Data Collected and
_S_.ha_red

Positive
Personal
Profile

Future Life and Career Goals Interests
Talents, Skills and Knowledge Learning Styles
Values Positive Personality Traits
Environmental Preferences Dislikes
Work Experiences Support System
Specific Challenges Solutions and Accommodations
Career ideas and Possibilities to Explore
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Example: Student Information Form

Family
Student | o duation ::;':n:l P Job uv'\'r::d Paid Work | Agency | Employed Eﬂ':.'.':f
ame dus avout | P Tour | Shadow | WO | Experience | Contacts | inclE | MONE

Matching student skills to
business needs

What you love

assion

What you do
well

What the
world will pay

NTACT

10/23/2019

72



Features to Benefits

S ™™

Job Seeker Features to Benefits Form

Whether for a jobseeker selling herself to an or a job selling a ,a
good strategy to use is Features to Benefits. In the left column, record the great features and
assets of the person that is being presented; these can come straight from a Positive Personal
profile. In the right column, list how each feature benefits the employer — and be specific! For
example, a feature of a job seeker might be ‘detail oriented.” A benefit to a manager of a retail
store is that she will always neatly fold and hang all the clothes so it is easier and more pleasant
for customers to shop, and they will buy more. The more you can show a person positively
affects a business’ bottom line, the stronger the sell. Now you have the makings of a great
Marketing Speech!

FEATURES of Job Seeker | BENEFITS to the business

ow NTACT
G g U National Technical Assistance Center on Transition

ACommunication ==

AAssistive
Technology

APersonal Care

] Cuttors wormation Fosr

LS —

ATransportation —

Aldentify specific skill T T e o

[S————

development e —

[

JR——— | Rp— ] po—
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oo NTACT
Build Employer
Relationships

A Get to know employers

A Determine business
needs/informational interviews

A How do you get connected with
businesses?

ww NTACT
“‘ ‘ National Technical Assistance Center on Transition

Specific Ways to Build Employer
Relationships
Leverage partnerships
Use your network
Engage families
Join Chamber, etc.
Invite businesses to school events
Business Tours
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Understanding Businesses

Resources

A Core Features of Quality Supported
Employment Servicg§VINTAC)

& RSA Supported Employment FAQ

A A Guide to Developing Collaborative School
CommunityBusiness PartnershipgNTACT)
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