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Pre-Employment Transition Services - 5 Part Webinar Series

Each webinar in this series highlights one the five required pre-employment transition services activities:
To register and view these recorded webinars, please visit the following link(s) to each webinar:

-> Job Exploration Counseling

-> Work-Based Learning Experiences (WBLE)

-=> Counseling on Opportunities for Enrollment in Comprehensive Transition or Postsecondary
Educational Programs at Institutions of Higher Education

-> Workplace Readiness Training

-> Instruction in Self-Advocacy

- All of the webinars include curricula and activities, state spotlights, examples of expected outcomes, ways to

identify student progress, tips for successful service delivery, and additional supports and resources that
may be used to provide them.

- Hosted by The Workforce Innovation Technical Assistance Center (WINTAC), and The National Transition
Technical Assistance Center: the Collaborative (NTACT:C), presentation materials are available upon
completion. CRC credits (1.5) will be awarded upon completion and submission of your evaluation.

Overview of Pre-Employment Transition Services
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https://wintac.us1.list-manage.com/track/click?u=e2793e7036fcdd66399fad6d0&id=8b6f08d030&e=ba1108f87a
https://wintac.us1.list-manage.com/track/click?u=e2793e7036fcdd66399fad6d0&id=992825a5d9&e=ba1108f87a
https://wintac.us1.list-manage.com/track/click?u=e2793e7036fcdd66399fad6d0&id=dfc83cc54e&e=ba1108f87a
https://wintac.us1.list-manage.com/track/click?u=e2793e7036fcdd66399fad6d0&id=dfc83cc54e&e=ba1108f87a
https://wintac.us1.list-manage.com/track/click?u=e2793e7036fcdd66399fad6d0&id=3c7f342735&e=ba1108f87a
https://wintac.us1.list-manage.com/track/click?u=e2793e7036fcdd66399fad6d0&id=fcf6d6a85e&e=ba1108f87a
https://transitionta.org/overview-of-pre-employment-transition-services-webinar/
https://transitionta.org/pre-employment-transition-services-5-part-webinar-series/

Objectives

Participants will have an opportunity to:

e Reflect on VR data and current work practices

e Increase understanding of the intent of pre-employment
transition services within the continuum of VR services

e [ncrease knowledge of implementation strategies to achieve the
intent of pre-employment transition services
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Thank you
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Begin with
the end in
mind!

/

WHAT YOU DO/IN THE
BEGINNING
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Intent of Pre-Employment Transition Services

> An Introduction to VR
> Aresource for early engagement — preparation — intervention

> To explore career opportunities and ultimately improve post-school outcomes,
including employment outcomes, for all students with disabilities (SWD)

- Through the provision of career-related information, instruction, and
experiences

- Encouraging measurable skill gains and credential attainment (through CTE
and other credentialed programs, related to career pathways)

> In partnership with and supplementing existing resources

Support + Opportunity

(Youth Engagement Transition Initiative, YETI)
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National data

Let's take a look at
what the national
data tells us about
potentially eligible
(PE) students with
disabilities (swd)
and eligible swd
receiving pre-
employment
transition services?

FAVORITE
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Potentially Eligible Students with Disabilities VS. Potentially
Eligible Students with Disabilities Who Received Services
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NTACT PY 2017-2019 data extracted from RSA 911 Pre-ETS Data Tool

THE OOLLABOR AT'\/E https://rsa.ed.gov/performance/rehabdata-workgroup

PY 2020 data extracted from Pre-ETS data tool on Oct. 14, 2021 provided by RSA
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# Potentially Eligible Students with Disabilities VS. #
Potentially Eligible Students with Disabilities Who Applied

300000
250000
200000
150000
100000
50000
0
PY 2017 PY 2018 PY 2019 PY 2020
M # PE SWD Reported M # PE SWD Who Applied for VR Services
NTACT PY 2017-2019 data extracted from RSA 911 Pre-ETS Data Tool
THECDLLABOR AT'\/E https://rsa.ed.gov/performance/rehabdata-workgroup
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VR Applicant Trends VS. Potentially Eligible Student Trends
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https://rsa.ed.gov/performance/rehabdata-workgroup

habilitation Services Administration - RSA 911 Data

Pre-Employment Transition Services [Pre-ETS)
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What's in the Law ?

Each State must ensure that the designated
State unit, in collaboration with the local
educational agencies involved, provide, or
arrange for the provision of, pre-employment
transition services for all students with
disabilities, as defined in § 361.5(c)(51), in need
of such services, without regard to the type
of disability (361.48(a))
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If You Build It, Will They Come?
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If You Build It, Will They Come???
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Access and Intentionality

> Guiding Questions
~. How are you reaching ALL students with disabilities?
~. How are you determining:
- Which students are offered pre-ets?
- Which pre-ets services are needed?
- And why?

~. How are students given an opportunity to tell you what
they need?
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Informed Choice

NEW INFORM| T-'ON'
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What is informed choice (CF.R. 361.52)?

A decision that results when a person has the

opportunity to investigate the positive and negative

implications of the choice together with considering
any alternatives.

Based on the sharing of appropriate information to
weigh up the implications of a range of alternatives
before making a choice in light of this information.

* How do you infuse informed choice into your service
delivery?
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Putting it Into
Practice

Communhnication

Building
Relationships

Meaningful
Activities
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. L "‘,n Communication
\ ¥ Matters!

WEHE YOU GOING SOMEWHERE?

Q'TF' :
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Building Relationships Matters!
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VR DOESNT SINPLY DUAETIVIES

' Meaningful

Activities
Matter!
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Taking Stock of Your Work

> Guiding Questions

~ What strategies do you currently use and what could you
change/add?

- How do you know you are you achieving the intent of pre-
ets?

- What evidence can you collect? From whom?
~ What are you doing with the information you collect?

What are the outcomes for your students?
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Chris’s Journey Along a Continuum of VR Services

Job Shadowing

Considerations

1 Vv What are some

Worksite Tours/LMI D BRI il
drive the decision

regarding service

[ provision?
Informational
Interviews v How do you
J facilitate or
participate in
Summer Paid Work communication
Experience between CTE,
\ J special education
( ) and VR?
Employment Goal
Refined/IPE Revision
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Samantha’s Journey Along a Continuum of VR Services

( \  Considerations
Job Exploration v How do you know
: when Samantha is
. Counsellng ) ready for an
€ N application for VR
Ages 14 & Workplace services?

Readiness Training v How might fear of
losing benefits impact
Samantha’s decisions
about work?

Self-advocacy

~ J v How do you coordinate

( ) the delivery of pre-

Application for VR employment transition
Services and VR services?
Ages 16 &

? 17 : : v/ How do you coordinate

- services in the IEP

Paid Work-based e e

Yoo > - Learning Experience
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Jordan’s Journey Along a Continuum of VR Services

( \ Considerations (
Referral v W'hat |nfo'rmat|on Referral
might be important to
L .
collect?
i ) i Starts
Sta.rts v Are there policies in .
Services ) place that support re- | Services
engagement? p
4 N\
Does Not Team Gathers,
v What might prompt Collaborates & Supports
Complete ) the conversation \ /
N about application for - N
Recommended to VR services with VR Application, Pre-employment
Repeat/Refer to New Matthew? transition services, Individualized
. ’ VR Transition Services
Service
v How are you e -
i facilitating connection MSG, Credential
Exits to other supports or Attainment, Employment
¥ y community services? ™ 7
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Parting
Thoughts

|¢ 'I' |
‘fi.l.ll W |

NTACT
He (D LABORATIVE



Melissa P. Diehl M.A. Ed. CRC Sandra Miller M.S.
mpdiehl@qgwu.edu similler11@email.gwu.edu

Prc-empLoment TeansiTion Services
26m

Christine Johnson M.A. Ed. CRC  Brigid Griffin M.S.

ci1957 @gwu.edu brigid griffin@email.gwu.edu
Brenda K. Simmons M.S. DJ. Ralston M. A.
bksimmons@agwu.edu djralston@qgwu.edu

Cheisting > &
Missa B 2 0

Sampr

Finduson: 1 EJ
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NTACT The contents of this webinar were developed under a grant funded by Cooperative Agreement #H326E20003
(NTACT: C) and #H264J200002 (VRTAC-QM) from the Department of Education. However, those contents do not
THE @LLABORATl\/E necessarily represent the policy of the Department of Education, and you should not assume endorsement by the
Federal Government.
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